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Leslie Speer, Ph.D. 
The Cleveland Clinic 

Idaho State 
UNIVERSITY 

Department of Psychology 
921S8th Ave, Stop 8112 •Pocatello, Idaho 83209-8112 

November 12, 2012 

2801 MLK Jr. Drive/CRS lO 
Cleveland, OHIO 44104 

Dear Dr. Speer 

The Clinical Training Committee has now reviewed the external evaluation of the 
proposed internship for Jun Yu. I have included a complete copy of the report submitted to the 
committee by Jill Hedt, Ph.D., Training Director of the Boise VA clinical internship, an APPIC 
member site. 

Dr. Hedt raises four points that the committee believes warrant your attention and, in the 
case of points 3 & 4, specific actions. 

1. Intern Compensation (APPIC Criterion # 16) 

We agree with Dr. Hedt that the proposed internship does not meet Criterion # 16. 
Specifically, the proposal does not compensate Mr. Yu for services he will provide to the 
Cleveland Clinic or to Dr. Chase's private practice. The committee is not opposed to 
compensating Mr. Yu. Compensation, however, is not required by the committee to approve the 
internship. We do recall that an earlier proposal did indicate the possibility of compensation. If 
such compensation is provided, the process of such payments must meet all federal and state 
regulations pertaining to accounting and withholding, as well as any limitations imposed by Mr. 
Yu's international student status and current visa. Idaho State University will not be Mr. Yu's 
employer. By initiating the internship with the Cleveland Clinic on January 2, 2013, Mr. Yu 
indicates his awareness and acceptance of the limits of compensation. 

2. Due Process (APPIC Criterion #12) 

We agree with Dr. Hedt that the due process procedures specified in the proposal leave 
Mr. Yu in a vulnerable position. Specifically, the proposal lacks systematic steps for managing 
problematic intern conduct or performance beyond the required steps defined by the defined 
evaluation process. Note that the signed Clinical Education Agreement between the Cleveland 
Clinic and Idaho State University allows the Cleveland Clinic to terminate Mr. Yu's participation 
in the internship at any point " ... if the student's work, conduct, or health may have a detrimental 
effect on its patients, staff, or operations ... CCF reserves the right to take immediate action to 
suspend a Student' s participation in response to a Jack of professionalism, concerns of patient 
care or the safety and respect of its staff." [Section 2 ltem q, page 4]. Idaho State University has 
accepted this agreement in full as written. The proposal does charge Mr. Yu and his supervisors 
to address any professional failures to meet goals by constructing a " . .. joint written remedial 
plan ... with specific dates indicated for completion." [Appendix D, p. 29 of the proposal]. If Mr. 
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Yu disagrees with the remedial plan, however, he has no independent review panel to present his 
perspective and to seek redress of a grievance. 

Since the committee can play no role in reviewing decisions taken by Mr. Yu's 
supervisors, and since the Cleveland Clinic does not have a grievance policy and due process 
procedure for affiliate-based students, there are no alternatives to this aspect of the proposal. 
Were he to be dismissed by the Cleveland Clinic, the committee would assign an Unsatisfactory 
grade (" U") for the registered internship credit (PSCY 7749). Although he could appeal that 
grade at Idaho State University, no action taken by the university could compel the Cleveland 
Clinic to reinstate Mr. Yu. By initiating the internship with the Cleveland Clinic on January 2, 
2013, Mr. Yu indicates his awareness and acceptance of the limitations of due process in the 
proposal. 

3. Documentation of Supervision (APPIC Criterion #4c) 

Dr. Hedt notes that the proposal failed to provide a mechanism to document supervision. 
She provides three o tions to do so. The committee requests that completed Contact Logs 
(Appendix C , a 1 :S be submitted to the committee along with the Competency Assessment 
Form A endix D at the end of each semester (by April 30, by July 31, and by December 20 of 
2013). That orm specifies hours completed by category during that evaluation period and 
requires Dr. Speer's signature. This process will be sufficient to address Dr. 1-ledt's concern. 

4. Training Curriculum and Internship Goals (APPIC Criterion #1) 

Dr. Hedt notes that the mission of the proposed internship is to provide advanced training 
in clinical psychology" ... with a focus on children and families." She correctly perceives that the 
sample list of typical Didactic experiences (Appendix B) is not consistent with the mission, since 
it indicates a focus on adult disorders. The committee asks that Mr. Yu provide a list of didactic -------experiences at the end of each semester. We agree with the proposal's current 100 hour 
minimum hours of didactics (Appendix A, page 13), and assume that the majority of those 
experiences could be readily identified as consistent with the child and family focus of the 
internship. 

Assuming your acceptance of the actions requested by points 3 and 4, and Mr. Yu' s 
understanding of the limits of compensation and due process, the internship can commence on 
January 2, 2013. I will need to receive an email (send to robemark@isu.edu) or letter (Stop 
8112, TSU, Pocatello ID 83209-8112) indicating receipt of the documents, acceptance of minor 
changes to the proposal (pages 3, 10, ancrI 3), as well as compliance with Dr Hedt' s relati vely 

~:a~3 &4abovc. 

l\fark W. Roberts, Ph.D. 
Director of Clinical Training 

Enclosures: Signed copy of the Proposal with minor changes on pages 3, l 0, and 13. 
Dr. Hedt ' s review of the proposal 

Cc. Mr. Yu 
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