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I am a social anthropologist and possess expertise, in general, in the area of cultural 

diversity.  I possess significant expertise in the Chinese culture, and have researched, extensively 

studied and published on issues of Chinese linguistic competency and Chinese ethnicity.  I have 

studied and published on various additional topics of import related to Chinese culture and its 

intersection with Western culture, particularly that aspect of Western culture found in the United 

States.  I have published on issues concerning student exchanges between China and the United 

States, including cultural sensitivity of American universities toward China.   

I understand that a true and correct copy of my current curriculum vitae, which accurately 

summarizes my education and background and lists all publications I have authored within the 

preceding ten years, was previously produced to Plaintiff’s counsel. 

The opinions I express herein are based upon my background, education and experience, 

in addition to the materials I have been provided relating to this case or have otherwise reviewed 

and relied upon.  A listing of those materials is appended hereto as Exhibit “A.”  A list of all 

other cases in which, during the previous 4 years, I have testified as an expert at trial or by 

Ex. MIL-DE-29
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deposition is attached as Exhibit “B.”  My hourly rates are $470 per hour plus expenses for 

testifying, with a four hour minimum per day.  My hourly rate for travel is $270 plus expenses. 

As a general proposition, Chinese international students benefit greatly in their home 

country from the prestige of having an American post-graduate degree.  This fact, along with the 

rapid economic development of China, has incentivized an increasing number of Chinese 

students to study in the United States.  Statistical studies have shown, however, a relatively high 

rate of failure for Chinese international students studying in the United States, and a high number 

of dismissals of Chinese students from both graduate and undergraduate programs.  As noted in a 

recent study published by WholeRen Education, LLC: 

Most Chinese parents believe that obtaining the admission 
automatically equals having a bright future.  So do many Chinese 
students.  However, it is not rare that a Chinese student put in huge 
efforts but cannot graduate from a U.S. high school or university. 
It is because that, compared with universities in China, universities 
in the United States are quite demanding in terms of academic 
integrity and graduation requirements.  Dismissal is common for 
students while pursuing higher education in the United States. 

White Paper on Dismissed Chinese Students in the United States, WholeRen Education, LLC 

Research Center at p.4 (July 2014).  Such failures can be attributed to things ranging from 

academic dishonesty to linguistic barriers for second-language learning students, which can act 

as a natural barrier to academic success. 

Clinical psychology is a field of study that can be more challenging to a second-language 

learner.  In such a field, rapport between the practitioner and patient must be established, and 

language, linguistic nuances and nonverbal clues are absolutely critical to not only the success of 

the practitioner, but also to the safety and well-being of the patient.  Therefore, linguistic issues 
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and nuances, and differences in nonverbal cues from culture to culture, can pose heightened 

difficulties and barriers to success.  That is a cultural fact, not a product of racism. 

I have reviewed the academic records of Jun Yu from Idaho State University and it is 

apparent that the University bent over backwards to assist Mr. Yu in his academic endeavors in 

spite of the fact that he was experiencing difficulties with the English language and with 

nonverbal cues.  The Idaho State University faculty was extraordinarily lenient in attempting to 

assist Mr. Yu to succeed.  The documents I have reviewed make clear that Jun Yu knowingly 

accepted the Cleveland internship without any due process protections.  In fact, he knowingly 

and willingly accepted that significant limitation in correspondence directly with staff from the 

Cleveland clinic, and acknowledged that fact, in writing, in communications between himself 

and Dr. Mark Roberts of Idaho State University.  The absence of due process protections in the 

agreement controlling Mr. Yu’s internship was not standard for such internships; however, the 

absence of such protections was no surprise to Mr. Yu who acknowledged his understanding and 

acceptance of that fact at the outset, and after he rejected Idaho State University’s 

encouragement for him to seek an internship in his native China. 

I have reviewed the report of Plaintiff’s expert, M. Leslie Wade Zorwick, Ph.D., and am 

familiar with the theory of “aversive racism” she describes.  I do not agree, however, with her 

conclusion that the theory can be used to describe any discrimination by Idaho State University 

or its faculty with respect to Jun Yu.  As indicated above, one of my specific credentials is the 

study of Chinese linguistic competence and Chinese ethnicity.  Based upon my review of this 

case, the Idaho State University faculty was concerned with psychological competency, not 

linguistic competency.  In fact, the materials I have reviewed reflect that the conduct of the 
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faculty was not “aversively racist,” but that it provided Mr. Yu with every opportunity to succeed 

and, more importantly, that Mr. Yu knowingly refused to take advantage of those opportunities. 

I understand that discovery in this matter is ongoing and reserved the right to amend or 

modify the opinions I have developed, in the event additional information is made available to 

me. 

 

         
_________________________ 
         
Dru C. Gladney, Ph.D. 
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